Name

123 Pine lane, city state  zip     home phone, cell phone,   email 

Position I most want/Second position /Third Position

Previous titles I have held / Skill I have  / Area I can Help

 Human Resource Management / Strategic Planning / Growth Strategies  
Fortune 500 Consultant:  Assisted some of the leading Companies in recruiting and HR staffing needs including; Lockheed Martin, Raytheon, Northrop Grumman, Sybase, Seagate Technologies, Rhythms, Level 3, DIRECTV, Double Click, KPMG, TeleTech Inc and VSPAN. This has included growth from staff recruiter to senior recruiter to strategic recruiting consultant and Human Resources Director, and Director of Staffing. 

Entrepreneurial Experience: Over ten years in recruiting and staffing and human resource engagements and the experience from my corporate clients adds value to the next company.  With the number of different organizations and the different environments and needs that each one brings, it has all allowed me to greatly enhance the next client.

Proven Track Record: Expert in all areas of Recruitment and Staffing, from assessing Applicant Tracking Systems to Human Resource Management.  Experience has included; Benefits analysis, 401K administration to strategic staffing plans, sourcing, interviewing, behavioral analysis, cold calling, phone screening and hiring and firing.  

Selected Achievements & Skills 

· Awarded for Production for hiring over 100 people for Lockheed Martin Management & Data System, hired software, System, Mechanical engineer, all with Security Clearances.  
· Was Able to Hire over 100 Experts for R&D for the Advanced Technologies unit of Qwest (formerly US West).  Extremely specific experienced professionals, with PhD’s in Human Factors, Physics, Software/Hardware Degrees.   
· Asked to do recruiting analysis and hired over 50 people in six months for an international Customer Service Provider.  This is a Telecommunications call center provider that asked me to come in and evaluate the way they were doing business. Trained the junior recruiters and hired over 50 technical engineers and sales people.
· Skills & Industries:  Full cycle, certified internet, cold calling from staff to management role. Aerospace/DoD, Government, Accounting/Finance, Oil & Gas, Hospitality, HR, IT, Medical, Manufacturing, Telecom, Travel.

CAREER HISTORY

Recruiting Consultant- PIH Consulting –3/1997- - Present

· Responsible for Human Resources and Staffing for DemandPoint a manufacturing consulting firm.  Responsible 
Technical Recruiter – Qwest (formerly US WEST) –7/1999-08/2000

· Recruited Electrical Engineers with Java, ASP, JSP, Perl, CGI, Voice/Video/Data, and Optical Network engineers with MS  & PhD’s, also College Recruiting, For Advanced Technologies and Network Planning.
EDUCATION / ACHIEVEMENTS / AFFILIATIONS

· BA – Western State College- Gunnison, CO.

· BOARD MEMBER – CTRN- Colorado Technical Recruiters Network. 

· Best Human Resource Director-Runner-up The Best of Colorado Business- 1995

· Outstanding Non-technical Achievement Award- Evolving Systems- 1994
· TOP 5 Volunteer- South Metro Chamber of Commerce- 1990, 1991, 1992, 1993, 1994
· Twice Awarded For Production- Lockheed Martin- 2003 for hiring 90 in 90 days for SBIRS project. 
· CIR- Certified Internet Recruiter.
